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Ohio Employment First
Taskforce Transition Vision Plan

State of Ohio Transition Vision Core Principles

1 Competitive, Integrated employment is the expectation for all
youth with disabilities

}  Transition planning for youth requires multi - agency collaboration

y Early dialogue with individuals and families is critical to ensuring
employment outcomes

}  There are multiple pathways to employment

}  Person- centered planning is key to the development of effective
services and supports for transition - age youth
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Ohio Employment First
Transition Framework

The purpose of the Employment First Transition
Framework Is to assist youth to achieve Community
Employment and Membership  in adult life

The framework includes state, regional/county and
Individual levels of strategic action steps

Resulting practices lead to individualized adult life
goals, ongoing multi - agency transition planning, and
access to meaningful transition services
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Employment First Transition Framework

—— Task Force Partnerships and Common Principles

State Level Activity — State Agencies Policies prioritize Community Employment outcomes

L Multi-Agency collaborative work focused on WIOA
Regional Self Assessment

Regional/County — Multi-Agency Regional Plans

L Local Interagency Agreements
—— Multi Agency Transition Assessment Planning

Individual — Multi-Agency Backwards Planning

— |Jse of Evidence Based Practices and Predictors
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Intention of Transition Framework

1 Reduce duplication of efforts across systems

} Save time by co - planning and co -
Implementing assessments and services that
are responsibilities common to all systems

} Have a better understanding of how partner
systems work by building relationships

} Save resources by coordinating efforts
designed to move the youth towards goals
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Primary Players in Planning
with Transition Youth
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The greatest implications are not
about doing addi t
but instead how you do your
work
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Ohio Employment First Transition Framework
Non-Negotiable Foundational Elements:
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